The Pampered Chef Unlimited Earnings Opportunity

*Please note that this is NOT an official PC handout. Due to brand new career changes, this document starts April 1, 2009 and is the interpretation of Ann Easter. Information may not be totally accurate. 

Please keep watch on Consultant’s Corner for official Pampered Chef hand outs concerning the new career structure.

** Home Office Leads are given to Team Leaders and up as long as requirements are made. Quick start kits may be purchased.

	Level
	Require-

ments
	Cluster

Require-

ments
	Com-mission 

Override


	Recruit

Bonus

When $1250 
	Promo.

Expense

 Award
	New 

Products
	Prof.

Devel.

Award
	Prod.

Dis-

count
	Prod.

Bonus
	Add.

Conf.
	Car 

Allow

	Consultant
	$150 in personal sales/month
	N/A
	N/A
	$25
	N/A
	N/A
	N/A
	20%
	N/A
	N/A
	N/A

	Senior

Consultant
	$150 in personal sales/month
	1 active

recruit
	1% - personal

1% - on your recruit’s 


	$25
	N/A
	N/A
	N/A
	20%
	$10 per active recruit
	N/A
	N/A

	Team

Leader
	$750 in personal sales/month

$2,500 team 

sales
	2 active

recruits

(as long as one recruit has a line that is active)
	2% - personal

2% - on your recruit’s 

1% -indirect recruits


	$25
	N/A
	N/A
	N/A
	30%
	$10 per active recruit
	N/A
	N/A

	Director
	$750 in personal sales/month

$4,000 cluster sales
	4 active

recruits

2 of which are active Senior Consultants


	3% - personal

3% - on your recruit’s 


	$30
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments
	$100

a

year
	30%
	$10 per active recruit
	Special Event at

N.C.


	N/A

	Advanced

Director
	$750 in personal sales/month

$4,000 cluster sales

$12,000 in 1,2,3 generation sales
	4 active

recruits

2 of which are Senior Consultants

1 Director who’s cluster meets active status

*Down line directors must qualify
	4 % - personal

4 % - on your recruit’s

4 % -  1st generation

3% -2nd generation who sell $750 or more

½% on rest of 2nd
generation


	$35
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments
	$200

a

year
	35%
	$10 per active recruit
	Special Event at

N.C
	N/A

	Senior 

Director
	$750 in personal sales/month

$4,000 cluster sales

$24,000 in 1,2,3 generation sales
	4 active

recruits

2 of which are Senior Consultants

3 Director who’s cluster meets active status

2 active 
	4 % - personal

4 % - on your recruit’s

4 % -  1st generation

3% -2nd generation who sell $750 or more

1% on rest of 2nd
 generation
	$40
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments
	$300

a

year
	40%
	$10 per active recruit
	Special Event at

N.C
	N/A

	
	
	
	
	
	
	
	
	
	
	
	

	Level
	Require-

ments
	Cluster

Require-

ments
	Com-mission 

Override


	Recruit

Bonus

When $1250 
	Promo.

Expense

 Award
	New 

Products
	Prof.

Devel.

Award
	Prod.

Dis-

count
	Prod.

Bonus
	Add.

Conf.
	Car 

Allow

	Executive

Director
	$750 in personal sales/month

$4,000 cluster sales

$48,000 in 1,2,3 generation sales
	4 active

recruits

2 of which are Senior Consultants

6 Director who’s cluster meets active status

active

2 qualified directors in your 2nd generation

(not required to have a 3rd generation)
	4 % - personal

4 % - on your recruit’s

4 % -  1st generation

3% -2nd generation who sell $750 or more

1% on rest of 2nd
 generation

½% -3rd generation
	$50
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments
	$400

a

year
	40%
	$10 per active recruit
	Exec.

Seminar

& $250

for N.C.
	$500

	Senior 

Executive

Director
	$750 in personal sales/month

$4,000 cluster sales

$100,000 in 1,2,3 generation sales
	4 active

recruits

2 of which are Senior Consultants

6 Director who’s cluster meets active status

active

2 qualified directors in your 2nd generation

1 qualified 3rd generation director
	4 % - personal

4 % - on your recruit’s

4 % -  1st generation

3% -2nd generation who sell $750 or more

1.25% on rest of 2nd
 generation

½% -3rd generation
	$55
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments plus promotional items featuring TPC logo
	$500

a

year
	40%
	$10 per active recruit
	Sr.

Exec.

Seminar

& $500

for N.C.
	$700

	National Executive

Director
	$750 in personal sales/month

$4,000 cluster sales

$200,000 in 1,2,3 generation sales
	4 active

recruits

2 of which are Senior Consultants

12 Director who’s cluster meets active status

active

9 qualified directors in your 2nd generation

1 qualified 3rd generation director
	4 % - personal

4 % - on your recruit’s

4 % -  1st generation

3% -2nd generation who sell $750 or more

1.5% on rest of 2nd
 generation

½% -3rd generation
	$60
	$50 a month for exhibiting at fairs
	*Free samples based on sales require-ments plus promotional items featuring TPC logo
	$500

a

year
	40%
	$10 per active recruit
	Chair-men’s 

Circle & $500 for N.C.
	$900


