RECRUITING IS EASY

“I think that you would be so great doing what I do because (insert personal compliment).  Have you ever thought about doing what I am doing?”

If the answer is yes, or if the answer is no proceed and tell him/her you would love to have them on your team, and invite them to have a cup of coffee with you to hear more about it.
Remember, you are not asking them to sign right then and there, your INTENTION is to get the interview…set the appointment!

AND

Once you secure the interview, you are almost there!

· The Interview

· Seven Questions

· Ask every potential consultant these 7 questions and then tell The Pampered Chef story as it relates to their answers:

1. Why did you agree to see me today?

2. Have you ever done anything like this before?

3. What other work experience have you had?

4. What clubs or organizations do you belong to? (Hobbies)

5. How would your family feel if you were going to do something like this?

6. How much time would you have to give each week if you decided to do this?

7. How much money would you like to make?

~ The Close

It’s only a real interview if you ask for the commitment, so we say:

“Based on what I have learned about you here, I certainly think it would be a great fit!  You mentioned that (insert the answers from the questions here.) What questions do you have for me at this point or are you ready to just get started?”



~ Scale of 1-10

a. On a scale of 1-10 (1 being ‘no way’, 10 being sign me up) where would you say you are?

b. What would it take to get you to 10?

