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Executive Seminar San Diego 2007

In early Spring while planning a Director meeting and after analyzing my Director’s recruiting activity saw we needed a fun challenge for positive change!

I announced this “competition” at my meeting. At that meeting were 2 future Directors and 10 Directors in attendance and then 2 days later- I formed team # 3 via conference call with my out-of-area Directors)

I announced it with lots of fun energetic excitement!!  This was a competition, but in a FUN way and everyone could win!  Even if their team didn’t do well- they still could!

The results were wonderful.  Several recruits, two Director promotions, and team bonding!

It also showed me who shined and who just whined ( and why things were the way they were!

One team worked together to set up a training call for their downline members to help them recruit!  I love that initiative!

The teams choose a captain who was simply the “go to”  person and scorekeeper.

The teams named their team. Each team had six members.

They exchanged contact information.

They voted on the categories described below.

Teams were randomly assigned by putting names in a bowl, except for the out-of-area team.

One week I announced a surprise double point’s week!

In hind site- the prizes may have been a bit generous, but they went to the most deserving. The $100 award going to a Director who promoted a Director and added 4 personal recruits.

It was a fun TEAM concept with a strong focus on individual performance.

RECRUITING TEAM challenge

May 18th – July 6th 
Team 1- Caption

Name



Contact information

Team 2- Caption

Name



Contact information

Team 3  Caption

Contact information

How to win:  Person with the highest individual points OR team with the highest point total

Each recruit signed from May18th- July 6th – 2 points

Qualify that recruit by July 6th- 2 pts

Each Director promoted- 5 pts

Each team member of your cluster that recruits- 2 points 


If you are a Future Director- when one of your current recruits recruits- you earn 2 pts
Report  ALL and ANY activity that earns points to your team captain as soon as it occurs.  Team captains will immediately email or call Yvonne.

Yvonne will be contacting various team members through-out for special assignments (
THERE IS NO WAY to lose with this challenge!  But should you be on the team with the highest points earned- each member will receive a $25 Gas card.

High point all around individual achiever will receive additional perks!   Value at $100.

These awards in the following categories will be granted and voted on by your team mates:

MVP- This hard working and focused person loves the challenge and works intently to accumulate the most points for the team!

The Spirit Award- This person’s energy is contagious and they are always “in the game”.  They offer tons of encouragement and smiles to their team mates.  This person will be the most positive and solution focused of the group.  When things seem stuck- creative positive thinking boosts team mates spirits and morale.







