Gratitude Recruiting

Pat Pearson, MSSW

I. P.O.P. Theory

a. Product

i. What your company sells

b. Opportunity

i. That allows people to be successful

c. Psychology

i. Thoughts in the right area and the feelings that follow them

d. You can’t change the 1st 2, only the last one

II. Personal Challenges In Recruiting – FEARS

a. Writing negative stories – self-sabotage

b. Rejection

i. Are you hungry or full?

ii. Aunt Ethel’s pumpkin pie

1. May be too full on Thanksgiving to eat another piece, but a few days later it may be exactly what you want

iii. Rotation

1. Everyone’s life changes every 6 months

2. When hungry they’ll say yes, when full it will be no

iv. Personal

1. NOTHING TO DO WITH US – only if they are hungry or full at that point

2. People answer us about their needs, not about s


c. If we focus on what we fear, we attract more fear

i. Pivot away from the negative

1. I choose…

2. People need stuff for their kitchen, why not buy it from us

d. Emotional Resilience

i. Event + Interpretation = Feelings

1. Old way – personalize things

2. New way – They’re full right now, that’s all

III. Deserve Level – conscience and unconscious level or what you believe you deserve

a. Beliefs

i. Self-Talk

b. Self-Esteem

i. Unconditional acknowledgement that you are a good person

ii. Relationships

c. Self-Confidence

i. Acknowledgement for your performance

ii. Skills

d. Permission

i. From your Past

1. Who do you need permission from in order to allow yourself to succeed

ii. Change Dates

1. Give yourself permission to change a date of a goal instead of kicking yourself for not sticking to it

IV. Psychology of Recruiting

a. Gratitude of recruiting

b. 5 things you love about PC (to each their own)

i. friendship

ii. good outlet

iii. recognition

iv. free stuff

v. fun (shows, meetings, conference, etc).

c. Change your self talk

i. 77% of what we say to ourselves in negative

ii. If you don’t deserve it, you won’t create it

iii. Focus on what you have to give

d. Recruiting Affirmation

i. I Choose…

1. You must feel good about it

2. You must believe it

V. Misc.

a. Quote

i. Resolve – hidden negatives, lack of integrity and overwhelming yourself with too big of a goal

b. My Statements

i. I choose to control my life instead of it controlling me

ii. I choose to believe in the Pampered Chef (the company, the opportunity, the genre)

c. Wendy’s Statements

i. I choose to offer the opportunity to everyone. The right ones will choose me

ii. I choose to fill my calendar.
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