success start
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discovery toys
GOALS FOR NEW EDUCATIONAL CONSULTANTS DIRECT SPONSOR INDIRECT SPONSOR
4 )
Month 1 Goals and Rewards
Sell:  $500.00 or more  First full month* (just 1-2 parties) Compensation Compensation
Earn: $125.00 Commission (20% of retail + 5% bonus) Plan: Plan:
$75.00 Success Start Reward $50 $25
Total: $200.00!
\ * Any partial month sales prior to First Full month counts towards First Full Month Goal and “Above & Beyond Reward” )
4 )
Month 2 Goals and Rewards
Sell:  $500.00 or more  Second full month (just 1-2 parties) Compensation Compensation
Earn: $125.00 Commission (20% of retail + 5% bonus) Plan: Plan:
$125.00 Reward Credit for FREE EC Kit $75 $25
(excludes tax &'delivery) -
Total: $250.00! Over $390 value!
J
(Month 3 Goals and Reward A
ont oals an ewardas
Sell: $750.00 or more  Third full month (just 2 - 3 parties) Compensation Compensation
Earn: $187.50 Commission (20% of retail + 5% bonus) Plan: Plan:
$75.00 FREE New Products Kit
Success Start Reward $100 325
Total: $262.50! ([;axcludes ta)l( &Idelivery) -
k ver $165 value! )
& )
Above & Beyond Goals and Rewards!
Sell:  $750.00 or more Have an additional $750 in combined 3 full Compensation Compensation
months totaling $2,500 or more in sales Plan: Plan:
Earn: $187.50 Commission (20% of retail + 5% bonus) $125 $25
$150.00 Above & Beyond Success Start Reward
kTotaI: $337.50! y
Achieve all 3 month Goals and Rewards to receive $1,050 Cash & Product! Compensation Plan: | Compensation PIaD
Over $1,405 value! (based on current Kit values) $350 $100 y
N

Sponsoring Goals and Rewards!

PLUS ... Receive $50 for each New Qualified Team Member* ‘ Compensation Plan:

personally Sponsored by the end of first three full months Personal Team

. _ o and Generation
* A Qualified New Team Member has $250 in sales during their first full month.
Note: Sponsoring EC must have $250 in Personal Sales in that same month to receive a $50 bonus. Bonuses

Compensation Plan:

Personal Team
and Generation
Bonuses
)
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